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elcome to Troop 706! The Troop was established in December 1966 and it is an active 
troop with weekly meetings and monthly campouts. We look forward to working with you 

and making the Scouting experience enjoyable and educational. The following is basic 
information about Scouting, the Troop, its policies and procedures, including how the troop 
functions, its expectations, and the responsibilities of the Scout, parent, and Troop leadership. 
 

 

A SHORT HISTORY OF BOY SCOUTS 
 
Scouting, as known to millions of youth and adults today, actually evolved at the turn of the 
century, when it was thought that children needed certain kinds of education that schools couldn't 
or didn't provide. This led to the formation of a variety of youth groups. The pioneers of these 
programs, which eventually lead to the creation of the “Boy Scouts”, conceived a code of conduct 
for everyday living with the use of outdoor activities that developed skills in young boys, gave 
them a sense of enjoyment, and fellowship. For example, Ernest Thompson Seton, an American 
naturalist, artist, writer, and lecturer, originated a group called the Woodcraft Indians and in 1902 
wrote a guidebook for boys in his organization called the Birch Bark Roll. Meanwhile in Britain, 
Robert Baden-Powell, after returning to his country a hero following military service in Africa, 
found boys reading the manual he had written for his regiment on stalking and survival in the 
wild. Gathering ideas from Seton, America's Daniel Carter Beard, and other Scoutcraft experts, 
Baden-Powell rewrote his manual as a nonmilitary skill book, which he titled Scouting for Boys. 
The book rapidly gained a wide readership in England and soon became popular in the United 
States. By 1907, when Baden-Powell held the first campout for Scouts on Brownsea Island off the 
coast of England, troops were spontaneously springing up in America. 
 
William D. Boyce, a Chicago publisher, incorporated the Boy Scouts of America in 1910 after 
meeting with Baden-Powell. Boyce was inspired to meet with the British founder by an unknown 
Scout who led him out of a dense London fog and refused to take a tip for doing a Good Turn. 
Immediately after its incorporation, the BSA was assisted by officers of the YMCA in organizing 
a task force to help community organizations start and maintain a high-quality Scouting program. 
Those efforts climaxed in the organization of the nation's first Scout camp at Lake George, New 
York, directed by Ernest Thompson Seton. Beard, who had established another youth group, the 
Sons of Daniel Boone, which later merged with the BSA, provided assistance. Also on hand for 
this historic event was James E. West, a lawyer and an advocate of children's rights, who later 
would become the first professional Chief Scout Executive of the Boy Scouts of America. Seton 
became the first volunteer national Chief Scout, and Beard, the first national Scout commissioner. 

  

W 
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WHAT EVERY BOY SCOUT AND ADULT SCOUTER  SHOULD KNOW 
 
Scout Oath 
 
 On my honor I will do my best 
 To do my duty to God and my country 
 and to obey the Scout Law; 
 To help other people at all times; 
 To keep myself physically strong, 
 mentally awake, and morally straight. 

 
Scout Law 
 
 A Scout is Trustworthy, 
  Loyal, 
  Helpful, 
  Friendly, 
  Courteous, 
  Kind, 
  Obedient, 
  Cheerful, 
  Thrifty, 
  Brave, 
  Clean, 
  Reverent. 

 
Scout Motto 
 
 Be Prepared. 

 
Scout Slogan 
 
 Do a good turn daily. 

 
Outdoor Code 
 
 As an American, I will do my best to -- 
  Be clean in my outdoor manners, 
  Be careful with fire, 
  Be considerate in the outdoors, and 
  Be conservation-minded. 
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THE VISION OF SCOUTING 
 
The Boy Scouts of America is the nation's foremost youth program of character development and 
values-based leadership training. As it does today, in the future Scouting will: 
 

·  Offer young people responsible fun and adventure 
·  Instill in young people lifetime values and develop in them ethical character as expressed 

in the Scout Oath and Law 
·  Train young people in citizenship, service, and leadership 
·  Serve America's communities and families with its quality, values-based program. 

 
 

THE MISSION OF SCOUTING 
 
The mission of the Boy Scouts of America is to prepare young people to make ethical and moral 
choices over their lifetime by instilling in them the values of the Scout Oath and Law..  
 
 

THE AIMS OF SCOUTING 
 
Scouting has three aims, or objectives: 
 

·  Character development 
·  Citizenship training 
·  Personal fitness. 

 
 

THE SPIRIT OF SCOUTING 
 
The Scout is highly encouraged to show Scout Spirit by: 

 
·  being at troop functions to demonstrate spirit 
·  supporting troop policy on the treatment of others 
·  not demonstrating disruptive behavior which detracts from troop programs 
·  acting responsibly and accepting assignments in a cheerful and mature manner 
·  making suggestions to troop leadership on ways to improve the troop and by volunteering 

to help implement these changes 
·  living the Scout Oath and Law 
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TROOP 706 PHILOSOPHY 
 
When your son joins Troop 706, you as his parents, are also joining Troop 706. An unwritten 
contract exists between the Scout, his parents, and the adult leaders of the Troop to provide, with 
the parents help, a quality program so that the Scout develops into a young man with leadership 
skills and a positive code to live his life by. It is the goal of the leaders of Troop 706 to provide 
many opportunities for every Scout to have a quality Scouting experience such that he develops 
into such a young man. Each parent is expected to help the Scouts and adult leaders achieve that 
goal. 
 
Although parents have many responsibilities to their families, communities, professions, and 
other organizations, we all can do things that will help the Troop that is helping our sons. In 
reality we all cannot work every day and then be expected to keep the home fires burning, coach 
youth athletic teams, be leaders in the church, be active in civic, and/or professional 
organizations, and on top of that be active in Boy Scouts. However, with everyone doing what 
they can we will have a strong organization with the breadth of skills and abilities to provide a 
program of the highest quality for our Scouts. 

 
 

GOALS OF TROOP 706 
 
Troop 706 will be a troop led by the boys with adult oversight when required. The Troop 
Committee and adult leaders will provide required supervision, guidance when needed, and 
assistance when requested. Troop 706 activities will: 
 

·  be designed so that Scouts have fun while learning. 
·  provide quality Scouting experiences in which Scouts will learn Scouting and leadership 

skills. 
·  provide opportunities for every new Scout to earn the rank of First Class. This rank may 

be completed as early as the end of his first full year in Troop 706, especially if the Scout 
attends Summer Camp and is motivated. 

·  provide Scouts the opportunity to earn Eagle-required merit badges. 
·  provide Scouts, especially after earning the First Class rank, with opportunities to develop 

and demonstrate quality leadership skills and to shoulder the responsibilities of leadership. 
·  provide two tiers of Scouting outdoor activities. 
·  provide regular camping events throughout the year with at least one campout offering a 

back-packing experience. 
·  provide Scouts of Star rank or above with advanced camping experiences. 
·  provide service project opportunities. 

 
  

 
 
 
 



TROOP 706 POLICIES AND GUIDELINES June 5, 2008 

 

5 
 

 

THE PATROL 
 
The patrol is a group of Scouts who wish to work together to fulfill the goals of Scouting. Patrols 
are the functional units in a troop. The patrol method allows Scouts to interact in a small group 
outside the larger troop context, working together as a team and sharing the responsibility of 
making their patrol a success. A patrol takes pride in its identity, and the members strive to make 
their patrol the best it can be. Patrols will sometimes join with other patrols to learn skills and 
complete advancement requirements. At other times they will compete against those same patrols 
in Scout skills and athletic competitions. 
 
Camping and other troop activities are "by the patrol method"; each responsible for its own menu, 
camp site, and assignments. Adult leaders work with patrols and help them learn to become 
independent and safe campers.  
 
Patrol size depends upon a troop's enrollment and the needs of its members, though it typically 
ranges from six to ten Scouts. 
 
New scouts will be guided by a Troop Guide (a Boy Scout of at least First Class Rank) and adult 
leaders. They will be encouraged along the path to the First Class rank. New scouts may become 
a member of a “new scout” patrol or may join an existing patrol depending on the circumstances 
at the time of their joining.  
 
The members of each patrol elect one of their own to serve as patrol leader. The patrol leader 
appoints his assistant patrol leader. Just before patrol elections, patrols are given the chance to 
reorganize themselves. To give more Scouts the opportunity to lead, Troop 706 elects patrol 
leaders twice a year. 
 
Patrol Meetings 
 
Patrol meetings may be held at any time and place. Troop 706 sets aside a portion of each troop 
meeting for its patrols to gather. Patrols may also hold additional meetings at a different day/time 
at the home of a patrol member for upcoming events and activities that require additional 
planning and discussion. 
 
Patrol meetings should be well-planned and businesslike. Typically, the patrol leader calls the 
meeting to order, the scribe collects dues, and the assistant patrol leader reports on advancement. 
The patrol leader should report any information from the latest patrol leaders' council meeting.  
 
The bulk of the meeting should be devoted to planning upcoming activities, with specific 
assignments made to each patrol member. 
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Patrol Activities 
 
Most patrol activities take place within the framework of the troop. However, patrols may also 
conduct day hikes and service projects independent of the troop, as long as they follow two rules: 
 

·  The Scoutmaster approves the activity. 
·  The patrol activity does not interfere with any troop function. 

 
Patrol Spirit 
 
Patrol spirit is the glue that holds the patrol together and keeps it going. Building patrol spirit 
takes time, because it is shaped by a patrol's experiences – good and bad.  Creating a patrol 
identity and traditions will help build each patrol member's sense of belonging. 
 
Every patrol needs a good name. Usually, the patrol chooses its name from nature, a plant or 
animal, or something that makes the patrol unique. A patrol might choose an object for its 
outstanding quality. For example, sharks are strong swimmers and buffaloes love to roam. The 
patrol may want to add an adjective to spice up the patrol name, such as the Soaring Hawks or the 
Rambunctious Raccoons. 
 
A patrol may choose to have a patrol flag. A patrol flag can be the patrol's trademark. Following 
are suggestions for having a patrol flag. Have a competition to see who comes up with the best 
design and who is the best artist. Make the flag out of a heavy canvas and use permanent markers 
to decorate it. In addition to the patrol name, the patrol flag should have the troop number on it as 
well as the names of all the patrol members. Mount the flag on a pole, which also can be 
decorated. Remember, the patrol flag should go wherever the patrol goes. 
 
Every patrol may have a patrol yell, which should be short and snappy. Choose words that fit the 
patrol's goals. Use the yell to announce to other patrols that your patrol is ready to eat or has won 
a patrol competition. Some patrols may decide to have a patrol song. 
 
Other possible patrol traditions may include printing the patrol logo on the chuck box and other 
patrol property. Some patrols may specialize in doing something extremely well, such as cooking 
peach cobbler or hobo stew. 
 
The Patrol Leaders' Council (PLC) 
 
The patrol leader is a member of the Patrol Leaders' Council and he serves as the voice of his 
patrol members. He should present the ideas and concerns of his patrol and in turn share the 
decisions of the patrol leaders' council with his patrol members. 
 
The PLC is made up of the Senior Patrol Leader, who presides over the meetings; the Assistant 
Senior Patrol Leader, the Troop Scribe, all Patrol Leaders, and the Troop Guides. The Assistant 
Patrol Leader attends the PLC when the Patrol Leader cannot. 
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The PLC plans the yearly troop program at the annual troop program planning conference. 
Considerations are given to the school calendar, hunting season, MU home games, etc. The 
Senior Patrol Leader then presents the proposed calendar for consideration and final approval by 
the Troop Committee. 
 
It then meets monthly for about 15 minutes after the troop meeting to fine-tune the plans for the 
upcoming month. PLC dates are listed on the Troop 706 Calendar. 
 
The Duties of a Patrol Leader 
 
When a Scout accepts the position of patrol leader, he agrees to provide service and leadership to 
his patrol and troop. He should take this responsibility seriously, but he will also find it fun and 
rewarding. As a patrol leader, he is expected to do the following: 
 

·  Plan and lead patrol meetings and activities. 
·  Keep patrol members informed. 
·  Assign each patrol member a specific duty. 
·  Represent your patrol at all patrol leaders' council meetings and the annual program 

planning conference. 
·  Prepare the patrol to participate in all troop activities. 
·  Work with other troop leaders to make the troop run well. 
·  Know the abilities of each patrol member. 
·  Set a good example. 
·  Wear the Scout uniform correctly. 
·  Live by the Scout Oath and Law. 
·  Show and develop patrol spirit. 

 
Ten Tips for Being a Good Patrol Leader 
 

1. Keep Your Word. Don't make promises you can't keep. 
 

2. Be Fair to All. A good leader shows no favorites. Don't allow friendships to keep you 
from being fair to all members of your patrol. Know who likes to do what, and assign 
duties to patrol members by what they like to do.  
 

3. Be a Good Communicator. You don't need a commanding voice to be a good leader, but 
you must be willing to step out front with an effective "Let's go." A good leader knows 
how to get and give information so that everyone understands what's going on. 
 

4. Be Flexible. Everything doesn't always go as planned. Be prepared to shift to "plan B" 
when "plan A" doesn't work. 

5. Be Organized. The time you spend planning will be repaid many times over. At patrol 
meetings, record who agrees to do each task, and fill out the duty roster before going 
camping. 
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6. Delegate. Some leaders assume that the job will not get done unless they do it themselves. 

Most people like to be challenged with a task. Empower your patrol members to do things 
they have never tried. 

 
7. Be Consistent. Nothing is more confusing than a leader who is one way one moment and 

another way a short time later. If your patrol knows what to expect from you, they will 
more likely respond positively to your leadership.  

 
8. Set an Example. The most important thing you can do is lead by example. Whatever you 

do, your patrol members are likely to do the same. A cheerful attitude can keep everyone's 
spirits up. 

 
9. Give Praise. The best way to get credit is to give it away. Often a "Nice job" is all the 

praise necessary to make a Scout feel he is contributing to the efforts of the patrol. 
 

10. Ask for Help. Don't be embarrassed to ask for help. You have many resources at your 
disposal. When confronted with a situation you don't know how to handle, ask someone 
with more experience for some advice and direction 

 
 

LEADERSHIP TRAINING 
 
Scouting takes pride in giving youth members unique leadership opportunities and training. Patrol 
leaders may have the opportunity to participate in all or some of the following leadership training. 
 
Introduction to Leadership 
 
This is the first step of leadership training. It is usually conducted by the Scoutmaster within a 
few days after a troop election. It may last no more than an hour, but it should cover the 
responsibilities of a patrol leader and the needs for upcoming events within the troop. 
 
Troop Junior Leader Training 
 
This is a day-long training conference conducted by the Scoutmaster and senior patrol leader. Its 
purpose is to reinforce the patrol method and to allow members of the patrol leaders' council to 
set goals for themselves, their patrols, and their troop. 
 
Council Junior Leader Training (Silver Bars) 
 
The Great Rivers Council offers weeklong junior leader training, called Silver Bars, for key troop 
leaders. It is held in late July at Camp Hohn in Laurie, MO. This course supplements troop 
training and introduces leadership skills in an outdoor environment. To help defray the $195 fee, 
Troop 706 currently awards $50 scholarships for its youth leaders to attend this valuable training 
experience. 
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THE TROOP 
 

The troop elects the Senior Patrol Leader. He, with the approval of the Scoutmaster, appoints 
Scouts to the troop officer positions of Assistant Senior Patrol Leader, Guide, Scribe, 
Quartermaster, Librarian, Historian, and Instructor. 
 
Camping and other troop activities are "by the patrol method"; each responsible for its own menu, 
camp site, and assignments. Adult leaders work with patrols and help them learn to become 
independent and safe campers. Adults are always present on campouts to assist and guide patrols. 
 
Troop Meetings  
 
Unless otherwise noted on the troop calendar, meetings and gathering points are at St. Andrew's 
Lutheran Church. Regular troop meetings are held on Mondays, starting at 7:00 P.M. and lasting 
1- 1.5 hrs. All parents are welcome and encouraged to attend troop meetings.  
 
A typical troop 706 meeting agenda consists of: 
 

·  Pre-opening educational or fun gathering activity 
·  Opening: at 7:00 P.M. sharp! 
·  Scout and adult announcements: for upcoming events or deadlines 
·  Skill instruction for advancement or improvement of skills 
·  Patrol meetings: preparation for inter-patrol activities or troop events 
·  Inter-patrol activity: educational and fun activities 
·  Closing: Scoutmaster minute & retiring the colors 

 
The troop meeting prior to a weekend campout is devoted to planning for the campout, including 
determining menus, patrol assignments, tenting arrangements, and taking a Scout headcount of 
those attending the campout. 

 
 

DUES & OTHER FEES 
 

Yearly dues are $60.00 . 
 
Dues pay for most of the troop expenses associated with camping events, merit badge books, 
registration fees, neckerchief, troop numerals, fob, beads, awards and patches. Dues are for the 
time period of September 1st-August 31st. 
 
Yearly Scout dues are $60.00 and are payable September 1st. Make checks to: ‘Troop 706’ and 
turn in to the Troop Treasurer. Financial assistance is available on an individual basis. Contact the 
Scoutmaster or Committee Chairman if you would like financial assistance information.  
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Scouts joining Troop 706 on or after October 1st will be assessed yearly dues on a prorated basis 
of $5 per month for the remainder of the program year that ends August 31st. There are no troop 
dues for registered adults and Eagle Scouts.   
 
Boys’ Life 
 
Scouts may also subscribe to Boy's Life through the troop and pay the subscription rate (currently 
$10.00) in addition to the yearly dues.  
 
Grub Money 
 
Patrols or Scouts are responsible for purchasing their own food for most camping activities. Grub 
money is collected from each member of the patrol who is participating in the activity.  
 
Camporees, High Adventure and Summer Camp 
 
Other fees associated with Scouting will include registration fees for special events such as 
camporees, high adventure treks, and summer camp. For 2008, the registration fee (including 
meals) for a week at summer camp is about $175 plus a little spending money. 
 
Financial Assistance 

 
It is Troop 706’s belief that financial difficulties should not restrict any Scout whose lives the 
Scout Oath and Law and who is active in the Troop. Should the need ever arise, a Scout or his 
parents are encouraged to contact either the Scoutmaster or Committee Chair. The utmost 
discretion will be used to help distressed families ensure their son can participate in Troop 
activities.  
 
 

UNIFORM 
 
Scouts are expected to wear the official Boy Scout uniform shirt and belt with solid color shorts 
or pants to all troop meetings and to other designated functions. Shirts should be tucked into the 
pants/shorts. The inside cover (front & back) of the Boy Scout Handbook show the proper 
positions of patches and badges; a proper and current patrol patch is part of the complete uniform. 
As Troop 706 was first chartered more than 40 years ago, Scouts may wear the "40 year gold bar" 
directly above the red 706 numerals. A Scout is expected to take pride in his uniform and wear it 
in a neat and proper fashion. Uniform inspections are performed by adult leaders periodically. 
 
For Courts of Honor, Boards of Review and other formal Scout events, Scouts should wear the 
official uniform shirt, merit badge sash, Troop 706 neckerchief (provided by troop), and the BSA 
belt with totem (provided by troop) with campout and service beads. The beads are earned by a 
Scout and presented by the troop. All other parts of the uniform (official pants, socks, and hat) are 
optional. 
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CAMPING EQUIPMENT 
 
Some of the basic camping equipment is provided by the troop but other items are provided by 
the Scout. The attached "Checklist for Scout Campouts" is meant to help the Scout BE 
PREPARED. Troop 706 prides itself on providing fun and educational camping experiences for 
Scouts; we do not worry about name brands or making fashion statements. Whatever works for 
you and your Scout, and whatever you can afford is quite acceptable. The troop maintains and 
takes on every campout an extensive first aid kit plus various additional larger first aid items (e.g., 
backboard, neck braces, life jackets) as necessary for the activities planned for a campout. As 
well, the troop maintains cutting tools for fire wood (saw, camp axe or hatchet); these are used by 
Scouts once they have been trained in the safe usage of such tools and have earned a Totin' Chip. 
 
To reduce the expenses associated with a Scouting program, the Troop has a few tents and 
backpacks that it rents to Scouts for a minimal fee. The Troop does not own enough tents or 
backpacks to equip the entire Troop but enough to help the new Scouts be adequately prepared 
for camping. If Scouts do not rent the equipment from the Troop, then usually they bring their 
own or rent from a local camping store. As mentioned state-of-the-art is not required, find Dad’s 
old backpack, tent, etc in the attic. Maybe a relative or a neighbor has some old equipment they 
might lend you for awhile. Check out garage sales, discount stores, whatever works for you works 
for us. When purchasing tents, smaller two, three, or four-person tents are recommended. 
 
Our Scouts will be out in all kinds of weather and conditions so good foot care is essential. A 
reasonably good hiking boot will make everyone’s life easier whether backpacking or not. 
Sneakers, although good when on the water front, are not exactly the best or the safest on 
campouts in general or in wet, muddy, cold conditions.  
 
Since our Scouts camp throughout the year a light weight warm sleeping bag is important. Look 
for a bag that is rated at or below zero degrees and can be stuffed into a bag or rolled in a way that 
makes for easy packing. (Please see the winter camping notes Appendix A). 
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CAMPOUTS… PUTTING THE ‘OUT’ IN SCOUTING  
 
Troop 706 camps throughout the school year, approximately once per month. Summer activities 
include Boy Scout Summer Camp and High Adventure experiences. All campouts for the year 
including place and date are scheduled prior to the beginning of the school year. The exception to 
this would be special events that could come up for which information didn’t exist at the time of 
schedule production. However, even in this case there would be several weeks notice with ample 
time to prepare. Information about upcoming campouts is also provided at weekly troop meetings 
at least two weeks in advance. This provides each Patrol the necessary time to plan, assign duties, 
and collect money for groceries. By request of our Scouts, most campout locations are within a 
one hour drive of Columbia. 
 
Troop 706 camps in all kinds of the weather, but may call off a campout when conditions warrant. 
Part of the Scouting experience is learning how to camp comfortably and take care of one’s self in 
all kinds of conditions. Your Scout will learn how to BE PREPARED not only for all kinds of 
camping conditions, but will learn many other skills that will be useful his entire life as well. 
 
We leave from St. Andrew's Lutheran Church either Friday night (6:00 pm) or Saturday morning, 
depending on the campout and the time of year. We return Sunday morning, generally sometime 
between 9:00 - 10:00 a.m., to the parking lot of the Forum Shopping Center in front of Papa Johns 
Pizza. 

 
 

COMMUNICATION IS KEY 
 
Scout and adult announcements occur at the beginning of each troop meeting and include 
information on upcoming campouts, events, merit badge classes, and other Scout opportunities.  
 
Generally, all other communications take place via e-mail. It is very important that you keep 
your e-mail changes up to date so that you do not miss out on anything important. All Scouts and 
parents with a valid address will receive all informational mailings.  
 
The troop also maintains a web site (www.troop706.com or www.troop706.net) which has the 
year’s schedule, troop policies, necessary forms, study guides, camping information, and is also a 
good source of general information regarding the troop. 
 
From time to time the troop relies upon a phone tree for communication which functions as 
follows, the Scoutmaster calls the senior patrol leader who in turn calls each patrol leader who in 
turn call each member of his patrol. This method is only utilized in the event of a need to have 
quick immediate communication such as canceling an event due to immediate inclement weather 
and like. 

 
In the case of severe weather (including snow/ice storms), the Scoutmaster will call-off troop 
meetings and activate the phone tree. If camping conditions are considered dangerous (extreme 
cold, severe storms), the adults in charge of the event will decide if all or part of the event is 
cancelled and the phone tree will be used to notify all participating Scouts. 
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ADVANCEMENT 
 

Troop 706 follows the guidance set forth in the BSA manual "Advancement Guidelines." The 
following is offered to assist the Scout and his parents; it does not take the place of the manual. 
 
The Boy Scout Handbook is the "bible" for advancement and each Scout must have his own copy. 
It should be brought to all troop meetings and all campouts. Boy Scout ranks, in order, are: Scout, 
Tenderfoot, Second Class, First Class, Star, Life, and Eagle. 
 
The Early Ranks: Scout, Tenderfoot, Second Class, a nd First Class 
 
Advancement from Scout through First Class involves learning basic Scouting skills. Older, 
higher ranking Scouts and adult leaders provide the skills training and information needed for 
advancement to First Class. Our goal is to have Scouts advance to First Class within one year of 
joining the troop. This is quite possible, especially if the Scout attends Summer Camp and/or 
most campouts and troop meetings. After attaining the rank of First Class, Scouts will possess the 
skills to participate safely and enjoyably in campouts and will require minimal supervision and 
advice from older Scouts and adult leaders. 
 
Only the Patrol Leader who is of a higher rank, an Assistant Scoutmaster, the Scoutmaster or his 
designee may initial a Scout’s Handbook. The Scout’s parent/guardian may not initial his book, 
even if they are the SM, ASM or on the Troop Committee. 
 
The Advanced Ranks: Star and Life 
 
In advancing to the ranks of Star and Life the Scout shifts gears from learning the basic skills to 
teaching the basic skills to younger Scouts. They also hone their leadership skills by assuming 
leadership positions within the troop (e.g., Senior Patrol Leader [SPL], Assistant Senior Patrol 
Leader [ASPL], Quartermaster [QM]) that ensure everything from troop meetings to camping 
trips run smoothly.  
 
If they have not done so already, they assist those Scouts working toward the Eagle rank in their 
service projects. Not only does the Eagle candidate need the help, but this is an excellent 
opportunity for a Star or Life Scout to become familiar with all the ‘ins and outs’ of planning and 
carrying out an Eagle service project. 
 
Last, but certainly not least, a Scout working toward Star, Life, and Eagle works on merit badges. 
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Merit Badges  
 
There are several opportunities for Scouts to earn merit badges. 
 
Boy Scout Summer Camp is a great place to complete requirements to earn merit badges. More 
than 20 different programs are available with many Scouts earning three or four badges each 
summer. 
 
Merit Badge Universities are another excellent way to earn merit badges. These are offered 
during throughout the year and requirements for some of the badges can be completed in one day. 
In the past Troop 706 has held its own Merit Badge Day.  
 
Merit badge classes are also held within Troop 706. These classes are formed when Scouts 
express desires or needs for certain classes; especially those required for Eagle rank. 
 
According to BSA policies, there needs to be at least two Scouts or a Scout and parent who work 
with a counselor on merit badge requirements. There is never to be a one on one situation 
between a Scout and an adult with the exception of a Scout and his parent. Prior to starting a 
merit badge class, Scouts have to fill out a merit badge application (blue card) and have their 
applications signed by the Scoutmaster signifying his approval.  
 
The merit badge counselor has to be registered with the Council. Those wishing to become merit 
badge counselors need to fill out an application which is reviewed at the council. This is 
accomplished by going to the Councils website and filling out and submitting a counselor form.  
 
Once approved you will be issued a number which you must place in the appropriate blank on the 
card for the work to be accepted.  
 
Troop 706 maintains a library of merit badge books that may be checked out from the Troop 
Librarian (a Scout position). The Council's Scout store (on Fay Street just off the Business Loop 
near College Ave.) has copies of merit badge books and a Boy Scout Requirements book which 
includes requirements for all merit badges and ranks. Listing of all Boy Scout Requirements 
(including merit badges and ranks) is available on the World Wide Web, as well. 
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Flowchart outlining the steps involved in earning a merit badge. 

Scout requests SM 
to sign front of Blue 
Card to begin MB 

Scout 
contacts MB 
Counselor 

Scout arranges 1st meeting, 
gives MB Counselor signed 
Blue Card and begins work 

Scout arranges follow-up 
meeting with MB counselor 

and presents work 

All MB 
requirements 

met? 

MB Counselor completes 
Blue Card, keeps last 1/3 for 
his/her records and give rest 

of card back to Scout 

Scout gets SM signature on 
Blue Card 

Scout attends 
Troop or GRC 

MB University? 
 

Scout works on MB 
requirements 

All MB 
requirements 

met? 

Scout does not 
earn MB 

Scout requests Blue 
Card from Advancement 

Chair 

No 

No 

No 

Yes 

Yes 

No 

Scout gives Blue Card to 
Advancement Chair who 

turns in paperwork and gets 
MB 

Scout 
receives MB 

at COH 

Yes 

Yes 
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The Scoutmaster’s Conference 
 
Once all requirements of a rank have been completed and initialed (see the Boy Scout Handbook 
for explanation), the Scout schedules a Scoutmaster's Conference by asking the Scoutmaster 
to meet with him in advance of when he needs the conference.  These meetings can be 
scheduled before, during or after troop meetings, at a campout, summer camp or at another 
mutually convenient time. The Scoutmaster (or Assistant Scoutmaster) reviews the requirements 
for the rank in a one-on-one session with the Scout, and upon successful completion of the 
Conference, the Handbook is initialed and dated. 
 
The Board of Review (BOR) 
 
After the Scoutmaster's Conference, the Scout schedules a Board of Review with the Board of 
Review Chair. Boards of Review can be scheduled during troop meetings, campouts, summer 
camp, or other mutually convenient times.  
 
The Purpose of the BOR 
 
The BOR is NOT a retest; the Scout has already been tested on the skills and activities required 
for the rank.  However, the chairman of the BOR should ensure that all the requirements have 
been "signed off" in the Scout's handbook.  Additionally, the chairman should ensure that 
leadership and merit badge records are consistent with the requirements for the rank. 

When a Scout asks the Chairman for a BOR, the chairmen is to notify the Advancement 
Coordinator to get an advancement report to determine that the Scout has the required number of 
merit badges for their rank. The chairman is also to look at the Scout handbook and determine 
that all of the requirements are signed off, including the Scoutmaster conference. Once the 
eligibility of the Scout is determined, then a BOR is scheduled. 

The BOR is an opportunity to review of the Scout's attitudes, accomplishments and his 
acceptance of Scouting's ideals. 

Scheduling a Board of Review 
 

1. The Scout, not the parent, makes arrangements with the Board of Review Coordinator to 
schedule a BOR, a minimum of one week in advance. In the case of an upcoming Court of 
honor, a two week minimum is required for scheduling a Board of Review. (this is to allow 
sufficient time for securing awards) 

 
2. At that time the Scout will produce his book with all the appropriate requirements signed 

and dated. A BOR will not be scheduled until these requirements are met. 
 

3. The BOR coordinator will notify the Scout when his BOR will take place. The BOR will 
usually take place at the next meeting if all is in order. 
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Composition of a Board of Review 
 
For all ranks except Eagle, the BOR consists of three members of the Troop Committee.  The 
Committee will select a member to act as facilitator/Chair for Boards of Review.  The BOR Chair 
will serve as liaison between Troop members who desire a BOR, and the Board itself.  The Chair 
will coordinate Boards of review and transmit results to the Advancement Chair. Relatives or 
guardians may not serve as members of a Scout's BOR.  Unit leaders (Scoutmaster, Assistant 
Scoutmasters), relatives, parents or guardians may not serve as a member of a Scout’s BOR. 

Mechanics of a Board of Review 
 

1. The Scout is introduced to the board by the Chairperson of the board. 
 

2. The Scout should be in full uniform, to include neckerchief, belt, camping totem, and 
badge sash. All insignia must be appropriately attached and properly displayed. 
 

3. The chairman of the Board of Review should ask the Scout to come to attention, and recite 
one or more of the following: 
 
·  The Scout Law 
·  The Scout Oath  
·  The Scout Motto  
·  The Scout Slogan  
·  The Outdoor Code 
 

4. For the lower ranks, one or two (usually the Law and Oath) should be sufficient.  For 
higher ranks, more may be expected.  One or two re-tries are appropriate, especially for 
younger Scouts, or if the Scout appears nervous. 
 

5. The board members are invited to ask questions of the Scout. See the sections following 
for examples of questions appropriate to each rank. The questions should be open-ended, 
offering an opportunity for the Scout to speak about his opinions, experiences, activities, 
and accomplishments.  Avoid questions which only require a simple one or two word 
answer.  If an answers is too brief, follow up with a, "Why?" or, "How can that be done?" 
to expand the answer.  The questions need not be restricted to just Scouting topics; 
questions regarding home, church, school, work, athletics, etc. are all appropriate.  The 
Chairperson will be made aware of any "out-of-bounds" areas; which will be 
communicated to the board before the Board of Review begins (e.g., if a Scout is 
experiencing family difficulties due to a divorce, it would be prudent to avoid family 
issues.) 
 

6. The Scout will also have the opportunity to answer questions about his goals as a Scout, 
his plans for earning merit badges, and his thoughts about the strengths and weaknesses of 
the troop. He might also be asked how he might do things differently to improve the 
quality of his Scouting experience.  
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7. The time for a Board of Review should be from 15 to 30 minutes, with the shorter time for 

the lower ranks. When all members have had an opportunity to ask their questions, the 
Scout is excused from the room.  The board members then consider whether the Scout is 
ready for the next rank; the board's decision must be unanimous.  Once the decision is 
made, the Scout is invited back into the room, and the Chairperson informs the Scout of 
the board's decision.  If the Scout is approved for the next rank, there are general 
congratulations and hand shakes all around, and the Scout is encouraged to continue 
advancing.  
 

8. If there are issues which prevent the Scout from advancing to the next rank, the board 
must detail the precise nature of the deficiencies.  The Scout must be told specifically 
what must be done in order to be successful at the next Board of Review.  
 

9. The next Board of Review is to be scheduled a minimum of one week from the current 
Board of Review following the process outlined above, there will be no exceptions.  
 

10. The Chairperson will send a written follow up, to the Scout and the Scoutmaster regarding 
the deficiencies and the course of action needed to correct them. The original copies will 
go to the Advancement coordinator to be filed.  
 

11. If the Court of Honor is one week from the failed Board of Review, the next Board of 
Review will not be pushed up to less than one week, and the boy will not advance at that 
Court of Honor. 
 

12. The only deficiency that will be allowed to be made up without a second BOR will be 
uniform deficiencies. A Scout may present himself to the Board chairperson at the next 
meeting with all deficiencies corrected and if satisfied the Chairperson will mark the BOR 
form and turn it in to the Advancement coordinator for advancement.  

 
For additional details, the format, and the potential questions that could be asked of a Scout for 
each Rank, see Appendices D through I. 
 
The Board of Review provides a form of "quality control" on advancement within the Troop and 
for the Troop itself by making sure the Scout:  
 

·  has completed the requirements for the rank 
·  communicates the quality of his Patrol/Troop experience 
·  is eager to progress further. 

 
The Board of Review provides an opportunity for the Scout to develop and practice those skills 
needed in an interview situation, and it is an opportunity for the Scout to review his 
accomplishments. 
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THE EAGLE RANK  
 
The fact that a boy is an Eagle Scout has always carried with it a special significance, not only in 
Scouting but also as he enters higher education, business or industry, and community service. The 
award is a performance-based achievement whose standards have been well-maintained over the 
years. Not every boy who joins a Boy Scout troop earns the Eagle Scout rank; only about 4 
percent of all Boy Scouts do so. 
  

1. Be active in your troop and patrol for at least 6 months as a Life Scout. 
 

a. “.. active in your troop and patrol ..”  -  Troop 706 Advancement Policy states that 
a Scout must attend and be active in at least 50% of Troop meetings and events to 
be “active”.   

 
b. “.. for at least 6 months ..” - Many Life Scouts are involved in activities (music, 

sports, jobs, etc) that make attending all Troop activities more difficult than when 
they were younger Scouts.   If you are involved in other activities that will limit 
your Scouting activities, then it is very important that you plan a (6 month( period 
when you will be active in Scouting and you tell the Scoutmaster when that 6 
month period will be.  Then when that 6 month period is over, ask the Scoutmaster 
if you have fulfilled the requirement.   Do not wait one to two years later and 
ask - “Will you sign this requirement for me?  Remember, I was very active 
about two years ago but have not been able to come to meetings lately.”   

 
c. “.. as a Life Scout.” - These last four words are frequently overlooked or their 

significance is not thoroughly understood.  A Life Scout has many Scouting 
experiences and skills that he should share with his patrol and troop.  The Life 
Scout is expected to be an excellent leader and actively involved with troop and 
patrol activities.   A Scout who just attends meetings is not living “.. as a Life 
Scout.”  A Life Scout must demonstrate that he deserves the right be considered 
an Eagle Scout candidate; not all Life Scouts deserve such an honor.   If you have 
any doubts that you are living as a Life Scout, please seek feedback from the 
Scoutmaster.  

 
2. Show Scout spirit. 
 

a. Depending on your attitude towards Scouting and other people, this can be 
either the easiest or most difficult requirement. 

 
b. As a Life Scout, there should be no question in your mind what it takes to live 

the Scout Oath and Scout Law in your daily life.  The question Troop 706 will 
be asking is - Do you SHOW Scout spirit in your daily life?  We expect that 
Life Scouts will completely obey the Scout Oath and show the 12 traits of the 
Scout Law at nearly all times.  If you don’t know how to SHOW Scout Spirit, 
then you probably are not ready to be an Eagle Scout. 
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3. Earn a total of 21 merit badges (10 more than you already have) including the 

following: Citizenship in the World, Citizenship in the Community, Citizenship in the 
Nation, First Aid, Communications, Personal Fitness, Environmental Science,  
Emergency Preparedness or Lifesaving, Personal Management, Swimming or Hiking 
or Cycling, Camping, and Family Life. 
 

a. It is up to you to seek the merit badge classes and counselors so that you can 
fulfill the requirement.  Troop 706 attempts to offer “Eagle required” badges to 
make sure that Star and Life Scouts have opportunities to earn the required 
badges.   But, it up to you to take the classes when they are available and it is up 
to you to complete the requirements. 

 
b. Make sure that you keep excellent records of all your merit badges.  We 

recommend that you keep both the blue applicant’s record and the final merit 
badge card in a secure place.  The plastic pages that are used to display baseball 
cards work well as a storage system.  The dates on the Merit Badge Card and 
the Eagle Application must be accurate and match. If they do not the Council 
will “kick back” your application. 

 
4. While a Life Scout, serve actively for a period of 6 months in one or more of the 

following positions of responsibility. 
 

a. Troop 706 expects that Life Scouts should be major leaders in the Troop and 
they should seek “ positions of responsibility”  that benefit the Troop.  
Whichever position you are fortunate to hold, you should strive to do the best 
you can with that position. 

 
b. Be sure to have this responsibility “signed off” when you have completed your 

terms; do not wait a year or two and say “Would you sign this off for me?  
Remember I was a Patrol Leader two years ago?” 

 
5. While a Life Scout, plan, develop, and give leadership to others in a service project 

helpful to any religious institution, any school, or your community. To initiate this 
step you must meet with the Eagle Coordinator and discuss what is required. At this 
time he will provide you with a list of adults that have agreed to serve as evaluators. 
From this list you will pick three who will help you with preparation of the “paper 
work”, the determination of  if the project is of sufficient quality to meet BSA 
standards and if the project is “doable”. Then the project idea must be approved by 
your Scoutmaster, the Troop Committee, and approved by the council or district office 
before your start. 

 
a. This is one of your last requirements and it will be one of your most difficult.  

Please refer to your Life to Eagle packet that you received soon after earning 
the Life Rank and the Troop 706 advancement guidelines for the sequential 
steps required to plan, initiate, and complete the Eagle project. When ready, you 
will present your plan to the Troop Committee, field any questions that may be  
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b. asked, and note any suggestions that could be incorporated to make your Eagle 

project stronger. 
 
c. Please note that the Scoutmaster and Troops Committee must approve: 
 

i. your plan before it goes to the Council for approval.  After the Council 
approves your plan, then you may start the project.  Do not start the project 
until the plan is approved and you have received the “go ahead” from the 
Eagle Coordinator. 

 
ii.  must approve and sign the “completed” project before the project is really 

completed. 
 

d. What the Scoutmaster and Troop Eagle Committee will be looking for in the 
plans? 

 
i. The project should truly benefit a community group. 
 

ii. Have you planned the project with the benefitted group and do you have 
written approval from an official of that group? 

 
iii.  Did you plan this project?  If you needed assistance in planning, who 

assisted you and why was their assistance needed? 
 

iv. Is your plan neat and understandable?  Would someone else be able to 
complete the project by carefully following your written plan? 

 
v. Will the project give you opportunities to SHOW your leadership skills? 

 
vi. Do you have the knowledge and abilities to lead and direct others as they 

complete the project? REMEMBER , after your project plan is approved 
by the council, your major responsibility in completing the project is 
leading and guiding others as they complete the project. IT IS YOUR 
PROJECT in which you will demonstrate your planning and leadership 
skills. YOU WILL BE THE PROJECT DIRECTOR AND 
SUPERVISE AND GUIDE THE WORK CREWS. YOUR PARENTS 
OR OTHER ADULTS DO NOT DO THE PROJECT.   If the project 
requires skills that you do not have, then you must learn them from 
someone so that you can teach them to others.  Someone else should not be 
the teacher or leader of your work crews. 

 
vii. How much time will the project take to complete?  There is no specific 

number of hours required but some suggest that most Eagle projects take 
over 100 man-hours to plan and complete (the 100 hours includes your 
time plus your workers’ time). 
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e. What will the Scoutmaster and Troop Committee be looking for in the 

completed project? 
 

i. Evidence that YOU demonstrated leadership; that you were the project 
director. 

ii. Did you follow the plan?  If not, how was it modified and why? 
 

iii.  Was the project completed?   Was it done well?  Are you are proud of it? 
 

iv. Are the project records complete, neat, and organized? 
 

6. Take part in a Scoutmaster Conference. 
 

a. The purpose of the Scoutmaster Conference is to make sure that all rank 
requirements have been completed and thus make sure the Scout is ready for the 
Eagle Board of Review.  

 
b. This is usually the last requirement to be completed before your Eagle Scout 

Rank Application is given to the Troop Committee for approval.   The 
Scoutmaster will not “sign off” on the Scoutmaster Conference unless he is 
certain that the Life Scout is fully qualified for the Eagle Rank. 

 
Mechanics of a Board of Review for Eagle Rank 
 
The Board of Review for the Eagle Rank is different from the other Boards of Review in which 
the Scout has participated.  The members of the Board of Review are not from the Troop. In 
the Great Rivers Council the chairman of the Eagle BOR is from the District Advancement 
Committee and in Troop 706 the rest of the board is made up of leading members of the 
community. These individuals do not have to be registered Scouters; however, they should be 
knowledgeable of the principles of Scouting. For example, a representative from the chartering 
organization, an educator, an adult Eagle Scout (does not have to be registered), a religious 
leader, or other community member familiar with the Scouting ideals are frequently asked to 
assist with an Eagle Board of Review.  The Scout may request an one individual of his choice to 
be a member of his Board of Review.  This request is made through the Advancement Chairman. 
Additionally, the Eagle Scout Rank Application, Letters of Recommendation (minimum of 3) and 
Eagle Project Notebook must be present and reviewed by the board.  Questions about these 
documents are appropriate, but the letters of recommendation are for the board's use only; any 
comments or questions about them should not reveal who wrote the letters.  The letters are 
retained by the District Advancement Chairperson, and are never given to the Scout.  After the 
application has been approved by National Eagle Board of Review and returned to the local 
council (typically 4-6 weeks), the letters of recommendation are destroyed. 
 
The Scout’s Scoutmaster or parent/s may introduce the Scout to the Board but they then must 
retire from the room. Introductions are essential and a few "break in" questions may be 
appropriate. What the Board will be trying to understand is the Scout's full Scouting experience; 
looking for evidence that the Scouting principles and goals are central to the Scout's life; and 
although this is the final rank, this is not the end of the Scouting trail; "Once an Eagle, always an  
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Eagle";  how will this Eagle Scout continue with Scouting activities, as well as service to his 
home, church, and community. 
 
The approximate time for this Board of Review should be 30 - 50 minutes 
  
Eagle Palms 
 
Palms can be earned after you have been granted the rank of Eagle. The purpose of this Board of 
Review is to ensure that the Eagle Scout remains active within the unit, contributes to the 
leadership of the unit, and assists with the growth of the other Scouts within the unit. 
 
The requirements are: 

·  Earn five additional merit badges. 
·  Develop or show leadership. 
·  Be active in their troop/patrol for three months. 
·  Demonstrate Scout Spirit. 

 
The requirements are the same for each additional palm. 

·  Bronze for 5 additional merit badges. 
·  Gold for 10 additional merit badges. 
·  Silver for 15 additional merit badges. 
·  Another Bronze worn with the Silver for 20 additional merit badges. 

 
It is only appropriate for the Scout to wear the combination of palms that represent the number of 
merit badges earned after his Eagle. For example it would be incorrect to wear all three palms 
earned if you only had earned 20 merit badges. The correct combination would be the Silver and 
Bronze palm. 
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A SCOUT IS HELPFUL… VOLUNTEER SERVICE  
 
As a troop, Troop 706 believes strongly in the need for Scouts to provide volunteer service to 
their community. This service can take a variety of forms and be under the sponsorship of a 
variety of organizations. Scouts are recognized for service through the use of colored star-shaped 
beads that are worn on the totem along with beads for camping experiences: blue star = 1 hour; 
yellow star = 10 hours; red star = 100 hours. The troop recognizes service hours during Courts of 
Honor. 
 
Service projects sponsored by the troop are under the supervision of an adult. The Volunteer/ 
Service Activities Coordinator is responsible for maintaining records of Scout service hours. 
 
Service hours may be accumulated in a variety of ways. They may be organized by the troop, a 
church or other agency, or by the individual Scout. Non-troop sponsored service projects must be 
approved by the Volunteer/Service Activities Coordinator or Scoutmaster prior to the project if he 
wishes to use the project for advancement requirements. The Scout is on his honor to correctly 
communicate the number of hours, type of service, and organization/person served. A Scout may 
be asked to provide documentation of the time spent and projects accomplished (such as a simple 
note from the sponsoring organization helped by the Scout). Service projects may include: 
 

·  Troop (e.g. trash pickup, Takimina cleanup, Eagle project help, Bear/Webelos Day Camp, 
Cub Scout Pack activities, Special Olympics) 

·  Church (e.g., Sunday School assistant, youth group activity, nursery help) 
·  Community (e.g. school volunteer activity or sponsored assistance, hospital volunteer 

program, Red Cross blood drive or disaster assistance) 
 
There are many other potential service activities. To qualify as a service activity, the Scout must 
be helping his community, and the Scout cannot receive payment or other types of credit for the 
service by another group. 
 
Service is more than giving a set number of hours in an outside project. It is giving service to his 
troop by: 
 

·  being present and actively participating in regular troop meetings (the base standard is 
attendance of at least 50% of the meetings during the time period required for rank 
advancement). Active participation standards may be adjusted in special circumstances by 
the Troop Committee acting through its Advancement Chairman. 

·  training and assisting young Scouts to learn and practice skills. 
·  camping with the troop (at least 50% of the nights of troop camping during the time 

period required for rank advancement) and cheerfully accepting responsibility, helping 
others, and not being disruptive. Camping standards may be adjusted in special 
circumstances by the Troop Committee acting through its Advancement Chairman. 
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ORDER OF THE ARROW (OA) 
 
The Order of the Arrow is Scouting's National Honor Society. The Order of the Arrow (OA) was 
founded by Dr. E. Urner Goodman and Carroll A. Edson in 1915 at the Treasure Island Camp of 
the Philadelphia Council, Boy Scouts of America. It became an official program experiment in 
1922 and was approved as part of the Scouting program in 1934. In 1948 the OA, recognized as 
the BSA's national brotherhood of honor campers, became an official part of the national camping 
program of the Boy Scouts of America. 
 
The purpose of the Order of the Arrow is fourfold: 
 

1. To recognize those Scout campers who best exemplify the Scout Oath and Law in their 
daily lives 

2. To develop and maintain camping traditions and spirit 
3. To promote Scout camping 
4. To crystallize the Scout habit of helpfulness into a life purpose of leadership in cheerful 

service to others 
 
Eligibility 
 
Scouts are elected to the Order by their fellow unit members, following approval by the 
Scoutmaster or Varsity team Coach. To become a member, a youth must be a registered member 
of a Boy Scout troop or Varsity Scout team and hold First Class rank. The youth must have 
experienced fifteen days and nights of Boy Scout camping during the two-year period prior to the 
election. The fifteen days and nights must include one, but no more than one, long-term camp 
consisting of six consecutive days and five nights of resident camping, approved and under the 
auspices and standards of the Boy Scouts of America. The balance of the camping must be 
overnight, weekend, or other short-term camps.  
 
Adult selection is based on their ability to perform the necessary functions to help the Order 
fulfill its purpose, and is not for recognition. Selected adult Scouters must be an asset to the Order 
because of demonstrated abilities, and provide a positive role model for the youth members of the 
lodge. 
 
The Order of the Arrow is NOT a right that is earned by rank or tenure, but rather a privilege to 
be earned by demonstrating leadership in cheerful service to others.  
 
Induction 
 
The induction ceremony, called the Ordeal, is the first step toward full membership. During the 
experience, candidates maintain silence, receive small amounts of food, work on camp  
improvement projects, and are required to sleep alone, apart from other campers. The entire 
experience is designed to teach significant values. 
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Brotherhood Membership 
 
After 10 months of service and fulfilling certain requirements, a member may take part in the 
Brotherhood ceremony, which places further emphasis on the ideals of Scouting and the Order. 
Completion of this ceremony signifies full membership in the OA.  
 
Vigil Honor 
 
After two years of service as a Brotherhood member, and with the approval of the national Order 
of the Arrow Committee, a Scout may be recognized with the Vigil Honor for outstanding service 
to Scouting, his lodge, and the community. This honor is bestowed by special selection and is 
limited to one person for every 50 members registered with the lodge each year. 
 
Lodges 
 
Each local Boy Scout council is encouraged to have an Order of the Arrow lodge. Each lodge is 
granted a charter from the National Council, BSA, upon annual application. The OA lodge helps 
the local council provide a quality Scouting program through recognition of Scouting spirit and 
performance, development of youth leadership and service, promotion of Scout camping and 
outdoor programs, and enhancement of membership tenure. 
 

 

DISCIPLINE 
 
Scouts of Troop 706 are responsible for following the Scout Oath (Promise) and Scout Law at all 
times. In addition, Scouts are responsible for following the instructions of adult leaders and for 
behaving in a safe, cooperative, and conscientious manner. In any instance that a Scout shows 
flagrant disregard for adult supervision or matters involving safety, the Scout will be immediately 
suspended from troop activities and directly dismissed to parental supervision. For minor 
infractions, the following procedures are followed: 
 
An adult leader will counsel the Scout, explain the nature of the misbehavior, and offer 
suggestions for improvement. 
 
If a Scout fails to respond appropriately to guidance from adult leaders, the Scout's 
parent/guardian(s) will be notified and asked to intervene to correct the Scout's behavior problem. 
 
If a Scout fails to respond to intervention by parent/guardian(s), the Troop Committee will 
schedule a meeting with the parent/guardian(s) to develop a mutually agreeable plan to help the 
Scout correct the behavior. 
 
In extreme situations, the Troop Committee may decide to require parental supervision during 
troop events and/or to restrict the Scout's participation in troop activities. 
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 CAMPING EVENT RULES 
 

Prior to each event the Scout and parent sign the required permission slip. 
 
Scouts are expected to live by the Scout Oath, Scout Law, and Outdoor Code at all times. 
 
Each Scout is responsible for loading and unloading all personal gear. 
 
No one may leave the campsite after dark without permission of a Scoutmaster. 
 
If a Scout brings personal medicine, it should be turned-in to the Scoutmaster along with 
instructions for taking the medicine. Scouts should not have personal medicine or drugs in their 
possession without specific approval of Scoutmaster and the Scout's parents. 
 
Each patrol should have a posted duty roster and posted menu. Each patrol member is responsible 
for fulfilling his patrol duties with a cheerful and cooperative attitude. 

 
Scouts should not enter a patrol area other than their own without permission; each patrol is 
responsible for keeping their patrol site neat, clean, and organized. 
 
Scouts should not enter another person's tent without that person's permission. 
 
Scouts should keep their hands, feet, and other parts of their bodies to themselves; pushing, 
shoving, hitting, and other similar activities will not be tolerated. 
 
Running is not permitted in the campsite; there are too many ropes, strings, stakes, fires, and 
other hazards. 
 
It is best to leave electronic equipment (radios, CD players, game players) home. 
 
During "free time", a Scout should tell an adult, sign-out of the campsite by writing where he is 
going and when he expects to return, and leave with a buddy. When he returns, he and his buddy 
sign-in. 
 
Typically, Scouts are expected to be in their tents by 10 p.m.; quiet time & lights out at 10:30 
p.m. Scouts making noise after "lights out" may find time to scrub KP buckets that night or early 
the next morning. 
 
Sheathed knives are not permitted. Personal hatchets and axes are not permitted. 
 
Troop hatchets may be used when: 1) a Scout or Scouter has his Totin' Chip in his possession or 
is in training to earn one; 2) it is used in a roped off "ax yard"with only one person in the "ax 
yard" at a time; and 3) the hatchet is used to split logs using the "contact method" or to make 
dovetail joints. 
 
Adults are to light or supervise the lighting of all gas and propane stoves and lanterns. 
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All injuries are reported and viewed by an adult at the camping event. 
 
When breaking camp, no Scout is done until his entire patrol is ready to leave; no patrol is done 
until the entire Troop is ready to leave. "A Scout is helpful." 
 
Scouts are expected to "go to" and "return from" a camping event with the Troop. If a Scout is not 
traveling to & from with the Troop, then he should notify the Scoutmaster in charge of the event 
prior to departure. Also, he must check-out with an adult before he leaves. 
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THE TROOP COMMITTEE 
 
All parents are expected to participate and support the Troop. Those who enjoy camping or other 
activities are encouraged to attend and assist during campouts or other events. Those not 
interested in taking part in outdoor activities can support the troop by, filling one of the adult 
support positions, help plan events, assisting with activities, and acting as counselors for Scouts 
attempting to earn merit badges. Scouts are better Boy Scouts when their parents are involved in 
the troop; a troop is better when parents are involved. Parents are encouraged to enroll in adult 
leader training courses that are offered by the Great Rivers Council and Boonslick District. A 
well-trained adult leader helps the Troop provide quality Scouting experiences and achieve the 
goals of the Boy Scout program. 
 
Often, parents work with patrols and Scouts other than their own. We believe this works well and 
encourages independence while parents share their expertise and time with all Scouts. This is 
especially true with rank advancements, merit badges, and learning specific skills. 
 
All interested parents and the adult leaders of the troop form the Troop Committee, which meets 
the first Thursday of each month at St. Andrew's Lutheran Church. Every parent who wishes to 
participate in troop activities, has a question for the committee, or wants to contribute to the troop 
is welcome to attend the Troop Committee meetings as well as the regular Monday troop 
meetings. 
 
Adult offices held on the Troop Committee are maintained on the troop website. A complete 
listing of the names of the people who fill these positions, along with their contact information, is 
provided to all Scouts at the start of each year. When necessary, this listing is updated on the 
troop website. 
 
In this troop, the term parents mean just that. We welcome and encourage involvement by both 
parents. Due to the buddy system utilized in Scouting, as well as other considerations, we ask that 
all mothers attending any campouts, summer camp and etc, do so with another mother to buddy 
up with. 
  
A monthly Troop Committee meeting is held on the first Thursday of the month, with the 
exception of June and July when there is no meeting, and starts at 7:00 P.M. in the St. Andrew's 
Lutheran Church classroom area. The meeting is chaired by the Troop Committee Chairman and 
all adults who have son’s in the troop are encouraged to attend. The main function of the Troop 
Committee is to support the troop by providing program, necessary adult leadership, guidance, 
equipment, and administrative support. 
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Appendix A: Winter Camping Checklist 
 
Your priorities, in order of importance, are: 
 

1. proper clothing 
2. good nutrition (including water, complex starches and fats) 
3. shelter 
4. fire   

 
Good insulation means trapped air. Keeping clothing, boots, or sleeping gear dry is a major  
goal of winter camping as water conducts heat from your body and displaces air in your clothing. 
For temperatures between 10 & 20ºF, you need to trap 1" of air around your body if you are 
active, 2" if your are inactive.  If you want to stay warm, be prepared to LOOK FAT!  
 
Proper Clothing  
 

* Boots: Footwear should be large enough for two pairs of thick socks.  Most waterproof boots 
have the disadvantage of holding sweat inside & then wet feet become cold feet (therefore, 
change socks often). Also, boots with thin rubber bottoms allow heat loss to cold ground.  If it 
is so cold that everything will be frozen, then boots with thick soles are much better than 
boots with thin rubber soles. If feet get cold, you should remove boots before warming your 
feet by the fire (boots not only help to keep heat in, they will keep heat   out).  Snow-boots 
with plenty of insulation are great.  

 
* Extra pair of shoes or boots: just in case primary pair gets wet.  

 
* Socks: Liner socks next to skin to wick away moisture, then 1-2 wool, wool-blend, or other 

thermal socks (not cotton) for warmth (trap air). A tight fitting boot will not trap air as well as 
a loose fitting boot and thus will not be as warm. Because there is usually a chance to get your 
feet wet (snow, sleet, rain, sweat), bring 3-4 pairs of socks so you will definitely have dry 
socks to wear.  

 
* Hat (winter-rated): stocking cap or other head covering (hooded sweatshirts, etc.) which will 

also protect neck and ears. Most of your body heat can be lost through your head; always have 
it covered. Baseball caps are not acceptable.  

 
* Gloves (winter-rated or multiple layers): keep them dry;  have extra pairs in case first gets 

wet;  mittens and heavy socks also  work;  military-surplus wool-liners inside winter gloves or 
mittens are recommended.  

 
* Coat:  part of layering system; if possible, it should be wind-proof, hooded, and heavy 

enough to provide that final level of protection against the cold; heavy winter coats should be 
reserved for the extreme and unexpected cold and not a replacement for   effective layering.  
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* Sweater(s), Sweatshirts, Wool Shirts: part of layering system, HAVE 2-5 LAYERS 

(depending on forecast).;  should be loose;  old wool sweaters are great for camping and 
sleeping;  turtle-neck sweaters/shirts help keep the draft off the neck; military surplus wool 
shirts are great; flannel will work but has tendency to collect  moisture;  hooded sweatshirt 
helps keep head, ears, and neck warm.  

 
* Pants: military surplus wool pants are great - they do not absorb moisture as quickly as 

cotton;  insulated snow pants work well;  if must use jeans or other cotton fabric, bring 3 pairs 
so you can change when they get wet;  recommended layers are long underwear,  wool pants, 
then wind-resistant snow pants.  

 
* Long underwear (tops & bottoms): one or two piece type; wool blend or synthetics (like 

Duofold) better than cotton; thin polypropylene underwear is a great first layer (next to skin).  
 

* Regular underwear (tops & bottoms): part of layers; best if not cotton as cotton holds 
moisture next to body.  

 
* Rain gear: rain suits or poncho; cold wet days can be miserable without proper protection.  

 
Good Nutrition 
 

 * Eat frequently; complex starches (breads, potatoes, pasta) much better than simple sugars; 
balanced meals are encouraged  

 
 * Drink plenty of water  before you are thirsty (you will dehydrate quickly because of dry air)  

 
Shelter 
 

 * Tent with rain fly, poles, & stakes: It is easier to stay warm in smaller tents than larger ones 
because your body heat is kept in a smaller space; tent should be designed so that it can 
provide protection from cold winds; plastic tarp draped over a tent will keep heat in; but also 
will prevent moisture from respiration and perspiration from getting out.  

 
* Plastic (or water repellent) ground cloths (2): one for under tent (completely under, not 

sticking out; to prevent moisture coming   from thawed ground) and one for inside the tent 
(another moisture barrier); if snow on ground, shovel down to ground before setting up tent IF 
body heat may melt snow.  

 
* Sleeping gear:  winter-rated sleeping bag, or regular sleeping bag with 3 blankets, or a bag 

within a bag.  If temperatures are forecasted below 20ºF, nearly everyone should be double-
bagged or have several blankets in the bag; chemical heat packets in bottom of bag will help 
keep toes warm. Staying warm while sleeping is very, very important; don't skimp.  Some 
people recommend the thermal reflective blankets to reflect heat back to the body.  If the 
sleeping bag does not have hood (as in mummy bags), then sleep with stocking cap &/or 
hooded sweatshirt.  
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 * Foam sleeping pad:  at least 1" thickness; recommend 2-4 inches; provides extra protection 
from the cold ground.  Minimal layers between you and ground should be:  plastic under tent,  

 
tent floor, plastic under sleeping pad, foam sleeping pad, sleeping bag, one layer of clothing.  
If you can feel the cold ground while you are in your sleeping bag, you need more insulation 
between you and the ground. Aluminum reflective pads (Reflectix at Payless) between you 
and the frozen ground will help keep you warm.  

 
Personal Items 
 

* First-aid kit  
* Boy Scout Handbook  
* Flashlight + extra set of batteries (cold batteries do not last as long)  
* Compass (if you have one) 
* Back Pack, Foot Locker, Duffel Bag: to transport and store clothing and gear. 
* Garbage bags: used to cover personal gear that is outside the tent 
* Eating kit: (plate, bowl, cup, spoon, fork, knife)  
* Cleanup kit: (soap, tooth brush, tooth paste, wash cloth, small towel) 
* Toilet paper: part of a roll in a plastic bag  
*  Pencil and paper: (small notebook for notes, advancement requirements, etc)  
* Medicine (as needed)  

 
 Optional Personal Items 
 

 * high energy snacks 
 * drinks (remember they might freeze and explode)  
 * pocketknife with Totin' Chip  
 * games (cards, etc… NO electronic games)  
 * watch 
 * camera 
 * radio with ear phones (in tents only) 
 

 
AS ALWAYS… BRING A POSITIVE ATTITUDE AND A SMILE! 
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Appendix B: Boy Scout Insignia Guide 
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Appendix C: Patrol Names and Emblems 
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Appendix D: Troop 706 Board of Review for Tenderfoot Rank  
 
Scout’s Name: ____________________________________     Age:______ yrs.  Date: ________________ 
Date of Scout Rank (see HB p 4): ____________________ 
 
Documents provided by Scout to Board of Review  
�     Boy Scout’s Scout Handbook (HB 11th edition) with appropriate rank requirements signed off  
�     Reports from Troop Scribe or ASM for Troop Officers        �    Individual History/Transfer Report         
�     Individual Participation Report (for camping and hiking events)         �     Board of Review Report 
�     Listing of other Scouting activities since the last advancement in rank  
 
Uniform inspection: Boy Scout & his uniform must be clean & neat (exceptions granted during certain camping 
conditions).  
�    Scout shirt (tucked in) with rank badge and other insignia properly displayed.  
�     Troop neckerchief under collar & with neckerchief slide   �     Merit badge sash 
�     Scout belt with camping totem   �     Monocolor pants or shorts (darker colors preferred)  
            
Board of Reviewers: The Board of Review is not a re-test, but is done to insure the Scout has completed the 
requirements for the rank, to see how good an experience the Scout is having in the unit, to practice interview skills, 
and to encourage the Scout to progress further. The following questions are only a guideline. You can ask these 
questions or others that you think will ascertain the readiness of the Scout. The questions should be open-ended, 
offering an opportunity for the Scout to speak about his opinions, experiences, activities, and accomplishments.  Any 
question that you ask should pertain to the rank. The time allotted should be 15 minutes. 
 
The following types of questions may be anticipated for your Board of Review for the Tenderfoot rank. Please 
prepare yourself by reviewing the skills and knowledge, which you acquired in seeking to become a Tenderfoot 
Scout. You will be required to recite the Scout Oath (HB p 9, 45) and the Scout Law (HB p 9, 47) correctly.  
 

1. When did you join our Troop? 
2. How many Troop meetings have you attended in the last two months? 
3. What did you do at your last patrol meeting? 
4. Tell us about your last Troop campout. 
5. How would the first aid skills you must know for Tenderfoot help on a campout? 
6. Where did you go on your hike?  How did you choose the location?  
7. If you were on a hike and got lost, what would you do? 
8. Why do we whip or fuse the ends of a rope? 
9. What is the "Buddy System" that we use in Scouting?  When do we use it? 
10. Why do you think there are physical fitness requirements (push-ups, pull-ups, etc.), and a retest after 30 

days, for the Tenderfoot rank? 
11. Do you feel that you have done your best to complete the requirements for Tenderfoot?  Why? 
12. What do you like best about our Troop? 
13. When do you plan to have the requirements completed for 2nd Class? 

 
Board's Conclusions for Advancement  
 
�    Unanimous decision that Scout is ready for Advancement  
 
�    Scout not ready for Advancement (Scout must be informed of deficiencies; plan to correct deficiencies 
 must be accepted by Scout and Board; letter must be sent to Scout by Advancement Chairman to explain  decision 
and expectations)  
 
Board Members:  1________________________ 2 ___________________________ 3 ____________________ 
 
Comments: 
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Appendix E: Troop 706 Board of Review for Second Class Rank 
 

Scout’s Name: ____________________________________     Age:______ yrs.  Date: ________________ 
Date of Tenderfoot Rank (see HB p 439): ____________________ 
 
Documents provided by Scout to Board of Review  
�     Boy Scout’s Scout Handbook (HB 11th edition) with appropriate rank requirements signed off  
�     Reports from Troop Scribe or ASM for Troop Officers        �    Individual History/Transfer Report         
�     Individual Participation Report (for camping and hiking events)         �     Board of Review Report 
�     Listing of other Scouting activities since the last advancement in rank  
 
Uniform inspection: Boy Scout & his uniform must be clean & neat (exceptions granted during certain camping 
conditions).  
�    Scout shirt (tucked in) with rank badge and other insignia properly displayed.  
�     Troop neckerchief under collar & with neckerchief slide   �     Merit badge sash 
�     Scout belt with camping totem   �     Monocolor pants or shorts (darker colors preferred)  
            
Board of Reviewers: The Board of Review is not a re-test, but is done to insure the Scout has completed the 
requirements for the rank, to see how good an experience the Scout is having in the unit, to practice interview skills, 
and to encourage the Scout to progress further. The following questions are only a guideline. You can ask these 
questions or others that you think will ascertain the readiness of the Scout. The questions should be open-ended, 
offering an opportunity for the Scout to speak about his opinions, experiences, activities, and accomplishments.  Any 
question that you ask should pertain to the rank. The time allotted should be 20 minutes. 
 
The following types of questions may be anticipated for your Board of Review for the Second Class rank. Please 
prepare yourself by reviewing the skills and knowledge, which you acquired in seeking to become a Second Class 
Scout. You will be required to recite the Scout Oath (HB p 9, 45) and the Scout Law (HB p 9, 47) correctly. If there 
is a need to re-review, the next Board of Review will be scheduled in the minimum allotted time of one week from 
today’s review.  
 

1. How many patrol meetings have you attended in the last 3 months? 
2. What did your patrol do at its last meeting? 
3. Tell us about a service project in which you participated. 
4. Where did you go on your last Troop campout?  Did you have a good time?  Why? 
5. Have you earned any merit badges?  If "Yes": Which ones?  Why did you choose them?  Who was your 

counselor?  If "No": Encourage getting started, and suggest one or two of the easier ones. 
6. Did you attend summer camp with our Troop last summer?  If "Yes": What was your best (worst) 

experience at summer camp?  If "No": Why not? 
7. Do you plan to attend summer camp with our Troop next summer?  If "Yes": What are you looking forward 

to doing at summer camp?  If "No": Why not? 
8. What suggestions do you have for improving our Troop? 
9. What class in school is most challenging for you?  Why? 
10. What does it mean to say, "A Scout is Trustworthy"? 
11. When do you expect to complete the requirements for 1st Class? 

 
Board’s Conclusions for Advancement  
�    Unanimous decision that Scout is ready for Advancement  
�    Scout not ready for Advancement (Scout must be informed of deficiencies; plan to correct deficiencies must be 
accepted by Scout and Board; letter must be sent to Scout by Advancement Chairman to explain decision and 
expectations).  
 
Board Members:  1________________________ 2 ___________________________ 3 ____________________ 
 
Comments: 
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Appendix F: Troop 706 Board of Review for First Class Rank 
 

Scout’s Name: ____________________________________     Age:______ yrs.  Date: ________________ 
Date of Second Class Rank  (see HB p 441): ____________________ 
 
Documents provided by Scout to Board of Review  
�     Boy Scout’s Scout Handbook (HB 11th edition) with appropriate rank requirements signed off  
�     Reports from Troop Scribe or ASM for Troop Officers        �    Individual History/Transfer Report         
�     Individual Participation Report (for camping and hiking events)         �     Board of Review Report 
�     Listing of other Scouting activities since the last advancement in rank  
 
Uniform inspection: Boy Scout & his uniform must be clean & neat (exceptions granted during certain camping 
conditions).  
�    Scout shirt (tucked in) with rank badge and other insignia properly displayed.  
�     Troop neckerchief under collar & with neckerchief slide   �     Merit badge sash 
�     Scout belt with camping totem   �     Monocolor pants or shorts (darker colors preferred)  
            
Board of Reviewers: The Board of Review is not a re-test, but is done to insure the Scout has completed the 
requirements for the rank, to see how good an experience the Scout is having in the unit, to practice interview skills, 
and to encourage the Scout to progress further. The following questions are only a guideline. You can ask these 
questions or others that you think will ascertain the readiness of the Scout. The questions should be open-ended, 
offering an opportunity for the Scout to speak about his opinions, experiences, activities, and accomplishments.  Any 
question that you ask should pertain to the rank. The time allotted should be 20 minutes. 
 
The following types of questions may be anticipated for your Board of Review for the First Class rank. Please 
prepare yourself by reviewing the skills and knowledge, which you acquired in seeking to become a First Class 
Scout. You will be required to recite Scout Oath (HB p 9, 45) and the Scout Law (HB p 9, 47) correctly. If there is a 
need to re-review, the next Board of Review will be scheduled in the minimum allotted time of one week from 
today’s review. 
 

1. On average, how many Troop meetings do you attend each month? 
2. What part of Troop meetings is most rewarding to you? 
3. What is the Scout Slogan?  What does it mean for a 1st Class Scout? 
4. Tell us about your last campout with the Troop.  Where did you go?  How did you help with meal 

preparation?  Did you have a good time?  (If "No", why not?) 
5. Why do you think that swimming is emphasized in Scouting? 
6. Why is it important for you to know how to transport a person who has a broken leg? 
7. What did you learn about using a compass while completing the orienteering requirement? 
8. What does it mean to say, "A Scout is Courteous"? 
9. Why are merit badges a part of Scouting? 
10. How frequently do you attend religious services?  Does your whole family attend? 
11. What is your most favorite part of Scouting?   Least favorite?  
12. How does a Scout fulfill his "Duty to Country"? 
13. How do you define "Scout Spirit"? 
14. When do you think you might be ready for Star Scout? 

 
Board’s Conclusions for Advancement  
�     Unanimous decision that Scout is ready for Advancement  
�     Scout not ready for Advancement (Scout must be informed of deficiencies; plan to correct deficiencies must be 
accepted by Scout and Board; letter must be sent to Scout by Advancement Chairman to explain decision and 
expectations).  
 
Board Members:  1________________________ 2 ___________________________ 3 ____________________ 
 
Comments:   
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Appendix G: Troop 706 Board of Review for Star Rank 
 

Scout’s Name: ____________________________________     Age:______ yrs.  Date: ________________ 
Date of First Class Rank (see HB p 443): ____________________ 
 
Documents provided by Scout to Board of Review  
�     Boy Scout’s Scout Handbook (HB 11th edition) with appropriate rank requirements signed off  
�     Reports from Troop Scribe or ASM for Troop Officers        �    Individual History/Transfer Report         
�     Individual Participation Report (for camping and hiking events)         �     Board of Review Report 
�     Listing of other Scouting activities since the last advancement in rank  
 
Uniform inspection: Boy Scout & his uniform must be clean & neat (exceptions granted during certain camping 
conditions).  
�    Scout shirt (tucked in) with rank badge and other insignia properly displayed.  
�     Troop neckerchief under collar & with neckerchief slide   �     Merit badge sash 
�     Scout belt with camping totem   �     Monocolor pants or shorts (darker colors preferred)  
            
Board of Reviewers: The Board of Review is not a re-test, but is done to insure the Scout has completed the 
requirements for the rank, to see how good an experience the Scout is having in the unit, to practice interview skills, 
and to encourage the Scout to progress further. . The following questions are only a guideline. You can ask these 
questions or others that you think will ascertain the readiness of the Scout. The questions should be open-ended, 
offering an opportunity for the Scout to speak about his opinions, experiences, activities, and accomplishments.  Any 
question that you ask should pertain to the rank. The time allotted should be less than 30 minutes. 
 
The following types of questions may be anticipated for your Board of Review. Please prepare yourself by reviewing 
the skills and knowledge that you acquired in seeking rank advancement. Scouts will be required to recite the Scout 
Oath and the Scout Law correctly. If there is a need to re-review, the next Board of Review will be scheduled in the 
minimum allotted time of one week from today’s review.  

 
1. How many Troop outings have you attended in the last three months? 
2. Tell us about the last service project in which you participated. 
3. How have the Scout skills that you have learned helped you in a non-Scouting activity? 
4. How many merit badges have you earned?  What was the most difficult (fun, challenging, expensive, etc.)? 
5. What leadership positions have you held outside of your patrol?  What challenges did they present?   
6. What are your personal leadership goals and objectives? 
7. How would you get a Scout to do an unpleasant task? 
8. What extracurricular activities do you participate in at school? 
9. What is our "Duty to God"? 
10. How is the Scout Oath and Law part of your daily life? 
11. What is the Outdoor Code?  Why is it important? 
12. When do you plan on achieving the Life rank? 

 
Board’s Conclusions for Advancement  
�� Unanimous decision that Scout is ready for Advancement  
�     Scout not ready for Advancement (Scout must be informed of deficiencies; plan to correct deficiencies  
        must be accepted by Scout and Board; letter must be sent to Scout by Advancement Chairman to explain  
        decision and expectations).  
 
Board Members:  1________________________ 2 ___________________________ 3 ____________________ 
 
Comments:  
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Appendix H: Troop 706 Board of Review for Life Rank 
 

Scout’s Name: ____________________________________     Age:______ yrs.  Date: ________________ 
Date of First Star Rank: ____________________ 
 
Documents provided by Scout to Board of Review  
�     Boy Scout’s Scout Handbook  with appropriate rank requirements signed off  
�     Reports from Troop Scribe or ASM for Troop Officers        �    Individual History/Transfer Report         
�     Individual Participation Report (for camping and hiking events)         �     Board of Review Report 
�     Listing of other Scouting activities since the last advancement in rank  
 
Uniform inspection: Boy Scout & his uniform must be clean & neat (exceptions granted during certain camping 
conditions).  
�    Scout shirt (tucked in) with rank badge and other insignia properly displayed.  
�     Troop neckerchief under collar & with neckerchief slide   �     Merit badge sash 
�     Scout belt with camping totem   �     Monocolor pants or shorts (darker colors preferred)  
            
Board of Reviewers: The Board of Review is not a re-test, but is done to insure the Scout has completed the 
requirements for the rank, to see how good an experience the Scout is having in the unit, to practice interview skills, 
and to encourage the Scout to progress further.  The following questions are only a guideline. You can ask these 
questions or others that you think will ascertain the readiness of the Scout. The questions should be open-ended, 
offering an opportunity for the Scout to speak about his opinions, experiences, activities, and accomplishments.  Any 
question that you ask should pertain to the rank. The time allotted should be 30 minutes. 
 
The following types of questions may be anticipated for your Board of Review. Please prepare yourself by reviewing 
the skills and knowledge that you acquired in seeking rank advancement. You will be required to recite the Scout 
Oath and the Scout Law correctly. If there is a need to re-review, the next Board of Review will be scheduled in the 
minimum allotted time of one week from today’s review. 
 

1. What is the most ambitious pioneering project with which you have assisted?  Where? 
2. What has been your worst camping experience in Scouting? 
3. How many patrol meetings has your patrol held in the last three months?  How many of them have you 

attended? 
4. Have any of the merit badges you have earned lead to hobbies or possible careers? 
5. Of the merit badges you have earned, which one do you think will be of greatest value to you as an adult?  

Why? 
6. What is your current (most recent) leadership position within the Troop?  How long have you held that 

position?  What particular challenges does it present?  What is Leadership? 
7. How do you choose between a school activity, a Scout activity, and a family activity? 
8. Why do you think that Star and Life Scouts are required to contribute so much time to service projects?  

What service projects are most rewarding to you?  Why? 
9. How has Scouting prepared you for the future? 
10. What does it mean to say, "A Scout is Reverent"?The Scout Oath refers to "Duty to Self"; what duty do we 

have to ourselves? 
11. Have you begun to think about an Eagle Service Project?  What are you thinking about doing?  When? 

 
Board’s Conclusions for Advancement  
�    Unanimous decision that Scout is ready for Advancement  
�    Scout not ready for Advancement (Scout must be informed of deficiencies; plan to correct deficiencies  
       must be accepted by Scout and Board; letter must be sent to Scout by Advancement Chairman to explain  
       decision and expectations).  
 
Board Members:  1________________________ 2 ___________________________ 3 ____________________ 
  
Comments:  
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Appendix I: Troop 706 Board of Review for Eagle Palms 
 

Scout’s Name: ____________________________________     Age:______ yrs.  Date: ________________ 
Date of Eagle Rank: ____________________ 
Which Eagle Palm is being sought? 
  
 �  Bronze 
 �  Gold   Date of Bronze Palm:   ____________________ 

�  Silver  Date of Gold Palm:       ____________________ 
 
Documents provided by Scout to Board of Review  
�     Boy Scout’s Scout Handbook with appropriate rank requirements signed off  
�     Reports from Troop Scribe or ASM for Troop Officers  
�     Individual Participation Report (for camping and hiking events)  
�     Individual History/Transfer Report        
�     Board of Review Report 
�     Listing of other Scouting activities since the last advancement in rank  
 
Uniform inspection: Boy Scout & his uniform must be clean & neat (exceptions granted during certain camping 
conditions)  
�     Scout shirt (tucked in) with rank badge and other insignia properly displayed.  
�     Troop neckerchief under collar & with neckerchief slide 
�     Scout belt with camping totem  
�� Merit badge sash 
�     Monocolor pants or shorts (darker colors preferred)  
 
Board of Reviewers: The Board of Review is not a re-test, but is done to insure the Scout has completed the 
requirements for the rank, to see how good an experience the Scout is having in the unit, to practice interview skills, 
and to encourage the Scout to progress further.  The following questions are only a guideline. You can ask these 
questions or others that you think will ascertain the readiness of the Scout. The questions should be open-ended, 
offering an opportunity for the Scout to speak about his opinions, experiences, activities, and accomplishments.  
Encourage Eagle Scouts to continue to participate in the troop. The time allotted should be 30 minutes. 
 
The following types of questions may be anticipated for your Board of Review. Please prepare yourself by reviewing 
the skills and knowledge which you acquired in seeking rank advancement. If there is a need to re review, the next 
Board of Review will be scheduled in the minimum allotted time of one week from today’s review. 
 

1. As an Eagle, have the Scout Oath and Law gained new meaning for you?  How? 
2. Why is it important to developing and identify leadership?  How do you do this? 
3. Since earning your Eagle, what merit badges have you earned? 
4. Since earning your Eagle (last Palm), in what service projects have you participated? 
5. How do you plan to continue your involvement with Scouting? 
6. What would you say to a Life Scout who is only minimally active within his unit, and who does not seem 

motivated  to continue along the Scouting Trail? 
7. If a Life Scout were having difficulty selecting an Eagle Service Project, what would you suggest to him? 
8. What is the primary role of the Scoutmaster? 
9. How have you begun to "...give back to Scouting more than Scouting has given to you"? 

 
Board’s Conclusions for Advancement  
�    Unanimous decision that Scout is ready for Advancement  
�    Scout not ready for Advancement (Scout must be informed of deficiencies; plan to correct deficiencies must be 
accepted by Scout and Board; letter must be sent to Scout by Advancement Chairman to explain decision and 
expectations).  
 
Board Members:  1________________________ 2 ___________________________ 3 ____________________ 


